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The Mighty Island: A Framework for 
Economic Growth (2017) 

– Encouraging Talent and Labour-Force Readiness

– Supporting Innovation and Entrepreneurship

– Renewing Strategic Infrastructure

– Aligning Community Economic Development

– Sharpening Our Export Growth Focus

– Enhancing Our Global Brand

– Immigration and Welcoming Communities









Recruit, Retain, Repatriate
Priorities: 

– Growing population and readying working-age population for 
job possibilities in areas of economic growth in PEI

– Adjusting the distribution of population through retention, 
recruitment, and repatriation to help overcome the economic 
and demographic challenges faced by Island communities

– Continuing to recruit new immigrants and placing greater focus 
on their retention through settlement initiatives and economic 
development opportunities

– Bending our population aging curve in PEI



























• Family
A good place to raise a family

• Lifestyle
We have been away from PEI for 14 years now and feel it is time to return 
to our true home. Work-life balance is more important than money.

• Geography
Warm beaches, ocean, breathtaking landscapes

• Financial or employment-related
I think there is progress occurring on PEI that I would like to be a 
part of.











• Jobs/employment
I love living on PEI but I can’t make a living on PEI.

• Health care
HORRIBLE, poor quality, unavailable

• Cost of living
High taxes, food prices, rising price of housing, inability to find 
affordable housing





• Education/childcare
Being a teacher, there are a few things that prevent me from 
wanting to move back. The small town politics, the “who you 
know” situations and the constant unknown of PEI's education 
field.

• Geography
High travel costs,distance from family and friends, long harsh 
winters.
It is a bit too isolated from the rest of the world for me. 



• Prevailing attitudes
Intolerance, parochialism, insularity and lack of diversity; 
sexism, racism, ableism, xenophobia, bullying, harassment, 
narrow-minded attitudes, small-town politics, insular and 
protectionist culture, lack of anonymity, lack of indigenous 
voices and “old-boys’ network”
Isolation, earwigs/mosquitoes, lack of education 
opportunities, farming pesticides, long winter, ongoing issues 
of provincial government corruption.



• Military
• Audio engineer
• Master’s level psychologist
• Occupational therapist
• IT sector (support/managerial)
• Project management
• Power engineer
• Teaching jobs
• PR in the entertainment industry



• Management consulting
• Acute care hospital work
• Tech jobs
• Speech language pathologist
• Family physicians in Charlottetown area
• Electrician
• Pediatric health care; other specialized medicine
• Forestry 



• Medical genomics
• Engineering and technology-related fields
• Graduate studies in history
• Plumber
• Nutritionist
• Ocean acoustics
• Security
• Welder
• ECE teacher
• Polygraph examiner
• Behaviour Analyst









WHY PEI?

• https://www.youtube.com/watch?v=pZQL_LVtUmc&feature=youtu.be. 











LINKS

• RECRUITING TALENT TO PEI:The results of a survey
https://www.princeedwardisland.ca/sites/default/files/
publications/recruiting_talent_to_pei_report.pdf

• Stories of those who have decided to make the trek 
back:
https://www.youtube.com/watch?v=pZQL_LVtUmc&fe
ature=youtu.be

https://www.princeedwardisland.ca/sites/default/files/publications/recruiting_talent_to_pei_report.pdf
https://www.youtube.com/watch?v=pZQL_LVtUmc&feature=youtu.be

